


NO COPS ON CAMPUS COLLECTIVE 

We are students, instructors and researchers at 
the University of Alberta. We demand that the 
university divest from policing and invest in 
non-carceral forms of safety and support. This 
includes severing all ties between the University 
and the Edmonton Police Service (EPS). 
Immediately, this means the end of the 
police liaison officer program. 

We demand the University take concrete 
steps to transition towards more holistic 
approaches to public health and safety. 

This includes the redirection of the $590K 
allocated in the 2018-2019 budget for two 
additional peace officers, four private security 
guards, and the police liaison officer. To start, 
these funds should be given to a coalition of 
campus and community groups who share a 
commitment to non-carceral forms of public 
safety. We would like to have this coalition be 
governed by a mandate of transformative justice 
aimed at dismantling white supremacy on campus. 

https://www.blueline.ca/university-of-alberta-protective-services-edmonton-police-service-partner-for-liaison-officer-project/


https://www.sfu.ca/~palys/Venne-Treaties_Made_in_Good_Faith.pdf
https://robynmaynard.com/policing-black-lives/
https://www.winnipegfreepress.com/local/enforcing-injustice-keeping-the-colonial-peace-572251412.html?fbclid=IwAR2KT4U231tuG7O9yhJHLY26xArQFKKQoWG7dNQlQfCHgHP3s9tfGZZjxPs


https://www.ecfoundation.org/wp-content/uploads/LGBTQ-FINAL-REPORT-EDITED-VERSION-JUNE-2-2.pdf
https://level.medium.com/disability-justice-is-an-essential-part-of-abolishing-police-and-prisons-2b4a019b5730
https://newsinteractives.cbc.ca/longform-custom/deadly-force
https://www.sinsinvalid.org/news-1/2020/6/8/sins-invalid-statement-on-police-violence
https://www.cbc.ca/news/canada/nova-scotia/police-wellness-checks-deaths-indigenous-black-1.5622320


In fact, the University's campus security, 
University of Alberta Protective Services 
(UAPS), is part of Risk Management 
Services, and is modeled after a police 
department, with an investigative 
division made up of ex-cops. In a 2019 
report, the Campus and Facility Safety & 
Security Working Group identified a 
growing trend of crimes on campus and 
the need for a multi-pronged approach 
to address security on campus: 

"The working group concludes that University 
of Alberta safety and security staffing, 
processes, infrastructure and attitudes have not 
kept up with growth in antisocial, disruptive and 
criminal activity on and around its campuses, 
primarily its North Campus, and that efforts can 
and should be made to reduce campus crime." 

While the report identifies sexual assault 
as the top "concerning incident" on 
campus, it fails to propose any 
meaningful response to the prevalence 
of gender-based and sexual violence on 
campus, instead focusing on property 
crime. Far from a survivor-centred 
approach to ending violence on campus, 
the report prioritizes profit over people, 
calling for more security and police 
presence. These carceral strategies of 
dealing with sexual assault fail to 
prevent violence or hold accountable 
perpetrators - especially faculty 
members; they risk criminalizing and 
retraumatizing survivors; and fail to 
acknowledge that cops are often 
perpetrators of violence themselves. 

Instead of addressing, among many 
other pressing safety concerns, rape 
culture on campus, the working group 
identified the increasing dislocation of 
people from the downtown core 
southward through the river valley and 
onto campus as an underlying cause of 
this increase in criminalized activities. 
Despite identifying this trend, the 
working group did not identify intentions 
to meaningfully address these 
underlying concerns. Instead, by 
focusing on security personnel, physical 
barriers, policy and procedures, and 
technology and control systems, the 
working group aims to further target 
students and citizens who are vulnerable 
to race and class based discrimination at 
the hands of the police. This strategy 
reduces - and criminalizes - access to 
campus as a public space and its 
resources as a public good. 

Of the incidents listed in the working 
group report, 70% are incidents of 
trespassing. According to the UAPS 
incident log, the majority of incidents 
responded to by the UAPS consist of 
trespassing, mischief and drug and 
alcohol use. If the U of A is a publicly 
funded institution that claims to work 
in the public's interest, how can it 
justifiably criminalize access to its 
resources? Because the U of A imagines 
safety as a risk management procedure 
designed to protect its assets. Ironically, 
these assets are made possible by the 
displacement of First Nation and Metis 
communities whose land the University 
of Alberta illegally occupies. 

https://policiesonline.ualberta.ca/PoliciesProcedures/Policies/Lands-and-Buildings-Security-Policy.pdf
https://cloudfront.ualberta.ca/-/media/ualberta/vice-president-finance/protective-services/cfss-final-april-2019.pdf?fbclid=IwAR3PWiddJLS0o4JwzqXmBW0_l0NNfSf1Ojs8uATcOJ1gLmxMln9W-HvI5B0
https://sites.google.com/a/ualberta.ca/uaps-incident-log/
https://www.ualberta.ca/strategic-plan/index.html
https://www.aptnnews.ca/uncategorized/chief-says-edmonton-sits-stolen-indian-land-hopes-reconcile-past-wrongs/


https://thegatewayonline.ca/2019/01/campus-security-plan-policing/
https://thegatewayonline.ca/2020/02/hidden-in-plain-sight/
https://www.ualberta.ca/governance/media-library/documents/resources/policies-standards-and-codes-of-conduct/cosb-updated-july-1-2019.pdf


https://thegatewayonline.ca/2020/06/breaking-u-of-a-closes-coutts-library-marks-second-library-closure-due-to-budget-cuts/
https://www.blueline.ca/university-of-alberta-protective-services-edmonton-police-service-partner-for-liaison-officer-project/


http://criticalresistance.org/about/not-so-common-language/#:~:text=PIC%20abolition%20is%20a%20political,alternatives%20to%20punishment%20and%20imprisonment.
https://theintercept.com/2020/06/10/ruth-wilson-gilmore-makes-the-case-for-abolition/
https://www.bashirmohamed.com/blog/2020/6/2/edmontontoolkit
https://www.ualberta.ca/strategic-plan/index.html
http://criticalresistance.org/about/not-so-common-language/#:~:text=PIC%20abolition%20is%20a%20political,alternatives%20to%20punishment%20and%20imprisonment.


https://www.ryerson.ca/community-safety-security/news/2019/09/upcoming-changes-to-ryerson-community-safety-and-security/
https://www.ryerson.ca/community-safety-security/news/2019/09/upcoming-changes-to-ryerson-community-safety-and-security/


On June 2, 2020, Ryerson's President 
Mohamed Lachemi responded by 
canceling the Special Constables 
program and announcing the creation 
of "a working group to hold further 
consultations with students, faculty, and 
staff to discuss how we can develop a 
safety and security model that works for 
the Ryerson community." It still remains 
to be seen whether Ryerson will 
implement the other demands made by 
these groups or whether the working 
group will include members with 
experience in abolitionist practices. 
However, we can draw inspiration from 
many of these demands, which we 
believe could be implemented at the 
University of Alberta. 

At the University of Alberta, there have 
also been steps towards reimagining 
safety and accountability on campus in 
alternative, non-punitive, ways. For 
example, the Director of Student 
Conduct and Accountability has 
designed a Restorative Justice Program 
for University of Alberta residences. At 
present, this approach seems to be 
confined to situations in which students 
breach their Residence Agreement, 
such as by "causing disturbances or 
damage to the residential premises, 
including any common areas, as well as 
overdue rent." 

There is already support for expanding 
the use of restorative justice on campus 
as an option and alternative to 
disciplinary measures. The 2018 "Report 
from the Working Group on Restorative 
Justice Initiatives for Sexual Violence" 
concludes that "the University should 
offer restorative justice as an option for 
victim-survivors in cases of sexual 
violence," that such options need not be 

limited to students who have 
experienced sexual assault from 
members of the university community 
but should also include those who have 
experienced assault by people without 
formal university affiliation, and that the 
university could use restorative justice 
more widely in other instances. 

Building on these 
recommendations, we would like 
to see the university expand and 
deepen the practice of 
restorative justice on campus. 

In particular, we would like to see this 
model offered in cases where harm is 
caused by so-called "unaffiliated 
persons" too, as well as in more serious 
cases of assault and harm on campus. 
Moreover, we believe that the 
university can go further and 
transition to a model of transformative 
justice that takes into account the 
broader oppressive structures that are 
the root cause of harmful activities 
and behaviors and that explicitly 
rejects working with police and the 
carceral state. 

We draw inspiration from Brown 
University's decision to hire a 
Transformative Justice coordinator 
whose role is to oversee the 
Transformative Justice Program at 
Brown, where students can learn the 
philosophy and practice of this 
approach. 

https://www.ualberta.ca/residence/current-residents/residence-agreement.html
https://drive.google.com/file/d/0B8_dgJgri3bpZGVQM25aM2RtYi1ZVFlzbjFXU2JTYnJYQjNF/view
https://www.browndailyherald.com/2019/09/13/university-hires-transformative-justice-program-coordinator/




https://www.ualberta.ca/strategic-plan/index.html




https://edmontonjournal.com/news/local-news/black-people-aboriginal-women-over-represented-in-carding-police-stops


But isn't sexual assault rampant on campuses across North America? 

It is. Rape culture is a pervasive problem on campuses around the world. Ending sexual and gender-based 
violence must be a central concern for any vision of non-carceral justice. In fact, many advocates of 
abolishing the prison industrial complex came to the project through survivor-centred anti-violence 
work. 

It is well known by many doing anti-gender-violence work that the police are particularly dismal at solving 
cases related to sexual assault, even when they are reported. According to the federal government, in 
2014, 83% of sexual assaults went unreported, a trend that continues because having to deal with police 
officers and a lengthy legal investigation can further traumatize survivors. Not to mention, the very real 
possibility of the criminalizing of survivors, especially those already targeted by the state. And, let us not 
forget that police officers are often themselves the perpetrators of sexual assault. As Mariame Kaba 
reminds us, the current system is so bad, people would rather call no-one than call the police. 

Further, most sexual assaults are perpetrated by someone the survivor knows. People are often hesitant to 
report their attacker for fear of what might happen to them. Sometimes people are dependent on their 
attacker, such as a personal care attendant or medical professional, and cannot risk more harm from 
someone they depend on for survival. On campus, assaults often happen in dorms where people will 
continue to live together, or other environments, like classrooms, where people will continue to come into 
contact with their attacker. Fear of retribution in shared communities can make reporting an assault to a 
punitive justice system a heavy decision. And, the unequal distribution of power in student/ faculty 
relationships determine who is believed and protected by the university when concerns about consent are 
addressed. 

I understand it is llawed, but what else do we have? Who will keep us safe? 

Building a world where the police are obsolete is challenging work. It requires us all to shift the ways we 
think about safety and the collective values we prioritize. Police uphold systems of inequality and 
structures of violence which means building a world without them requires systemic analysis and 
structural change. 

As the Facility Safety and Security Working group identified, the rise in calls to UAPS is largely attributed 
to the increase of so-called "unaffiliated" persons on campus. Displaced by the gentrification and 
development of the downtown core, many people moved south toward the river valley, the university, and 
whyte avenue. Looking at the data tells us that the majority of incidents the UAPS responded to in 2019 
were incidents of trespassing. On the surface, this might appear to be an easy problem to solve: increasing 
police and security presence, surveillance technologies, and inhospitable architecture might keep people 
off campus, right? Viewed systemically, though, the problem is much more complex and an 
understanding of the root causes of the issue are needed. For example, poverty, houselessness, lack of 
effective resources, and safe day shelters all factor into why people are using the university and its 
resource as a place to rest and gather. If we are able to understand the root causes of these problems, our 
approach to addressing them shifts - we come to see justice as affirmative, providing people with the 
resources and support they need to live full lives, not the disappearing of people who have been 
abandoned by the state. Divesting from police and policing frees up money to invest in alternatives to 
policing. It also challenges us to imagine what public safety should look like in a world where everyone has 
dignity, water, food, and shelter on their own terms. 

https://forthewild.world/listen/mariame-kaba-on-moving-past-punishment-187
https://www.justice.gc.ca/eng/rp-pr/jr/jf-pf/2019/docs/apr01.pdf



